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1.0  Purpose of the Policy  

Our approach ensures clear definitions of harassment and abuse in all forms, fostering a deep 
understanding of the culture within our setting. We demonstrate how staff actively support learners, 
building their confidence that they will be informed and protected. Parents and carers are reassured that 
staff are equipped to address harassment and abuse effectively. We provide evidence of how safeguarding 
staff handle reports, concerns, and disclosures to governors and the Local Authority on an annual basis.  
 

Policy Title Prevent Policy 

Policy Summary This policy is written with the aim of creating a safe and respectful environment for all individuals 
to be able to study and achieve while learning and attending our college.  

Policy Owner Learner Services 

Policy Version 1 

Approved By CMT 

Date Approved 2025 

Distribution Intranet and Website 

Review Date January 2028 

Equality Impact Assessment Completed 

Noted Changes / Amendments 

Approval Date: January 
2025 

 This Policy merges our previous child-on-child abuse policy with our Learner harassment 
and Bullying Policy, aligning them into one place for ease of understanding and 
implementation of relevant and agreed procedures. 

Linked Policy/Documents 

Safeguarding policy. 
Positive Intervention and Learner Disciplinary policy 
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2.0  Our Staff  
All staff at Burton and South Derbyshire College (BSDC) recognise the growing national concern regarding 
harassment and abuse and are committed to fostering a culture of vigilance. They are fully aware of the 
risks learners may face and understand their role in ensuring a safe environment. Staff are trained 
regularly to identify and respond to all forms of harassment and abuse, confidently challenging 
inappropriate attitudes and behaviours both inside and outside the classroom.  
 
They actively listen to learners, amplifying their voices to cultivate an atmosphere of openness and trust, 
where concerns can be shared without fear of judgment. Dismissing harmful behaviours as ‘just banter’ 
or ‘part of growing up’ is not tolerated, as this can contribute to an unsafe learning space and a culture 
that normalises abuse. Staff follow safeguarding referral processes to report concerns, acknowledging that 
abuse can and does happen.  
 
A whole-staff approach ensures the prevention, early identification, and appropriate management of 
harassment and abuse, with recognition that learners who harm others may have complex needs and 
require support. BSDC encourages open communication with parents, fostering collaboration for timely 
and effective responses to safeguarding concerns. Above all, staff are dedicated to eliminating harassment 
and abuse, prioritising learner safety, and viewing this policy as a proactive and preventative measure. 

3.0  Our Learners  
 
All learners are at risk of harassment and abuse, but some groups are more vulnerable than others, 
including:  
 

• Learners with additional needs and disabilities.  
• Learners living with domestic abuse.  
• Learners who are at risk of/suffering significant harm.  
• Learners who are at risk of/or have been exploited or at risk of being exploited,  
       criminally/sexually.  
• Looked after learners.  
• Learners who go missing from college/home or are missing education.  
• Learners who identify as or are perceived as LGBTQI+.  
 

Research tells us that girls are more frequently identified as being abused by their peers and more likely 
to experience unwanted sexual touching, sexual violence, and/or sexual harassment. Boys are less likely 
to report intimate relationship abuse and may display other behaviour such as anti-social/criminal 
behaviours. Boys are more likely to be exploited/entrapped into gangs and subject to violence because of 
gang culture.  
At BSDC, we encourage our learners to talk to us and tell us when they are worried and what they are 
worried about, be it about themselves or another learner. We are confident that our learners know:  
 

• Who to speak to and/or where to go for support.  
• That they will be listened to, taken seriously, and not dismissed.  
• That they will receive the right help at the right time.  
• That they will receive ongoing support.  
• That they will be supported to feel safe in college.  
• That they will be supported to continue to access their education.  
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We also inform our learners that there are other ways to report abuse if they are worried about themselves 
or other learners and for whatever reason don’t feel that they can speak to staff in college. For example:  
 

• NSPCC Helpline on 0808 800 5000 or by emailing help@nspcc.org.uk.  
• Childline.  
 

Staff support our learners to understand topics around healthy relationships and how to seek help or 
advice if they need to report concerns for themselves or their peers. Progress Coaches deliver 1:1 sessions, 
to enable our learners to have the opportunities to raise concerns and seek additional support either from 
the Safeguarding Team or by being signposted to other agencies such as social care, Police, Youth 
Offending, SARAC or victim support agencies and will be supported through every step of seeking support.  
 
 
 

4.0  Definitions of Harassment and Abuse  
Harassment and abuse can take many forms, including but not limited to:  
 
• Bullying: Emotional/physical repeated behaviour intended to hurt someone either emotionally or  
• physically.  
• Online/Cyber Bullying: Use of technology to harass, threaten, or intimidate someone.  
• Prejudiced Related Bullying: Hurtful behaviour connected with prejudices around belonging, identity, 

and  
• equality in wider society.  
• Sexual Violence, Sexual Harassment, and Sexually Harmful Behaviour: Unwanted conduct of a sexual 
• nature.  
• Sexting: Sharing of nude or indecent imagery.  
• Abuse in Intimate Relationships: Including teenage relationship abuse.  
• Initiation/Hazing: Form of initiation ceremony used to induct newcomers into an organisation.  
• Hate Crime: Crimes motivated by race, gender identity, religion, sexual orientation, and disability.  
• Child Criminal Exploitation: Involvement of children in criminal activities.  
• Child Sexual Exploitation: Involvement of children in sexual activities.  
 

5.0  Indicators of Harassment and Abuse  
Indicators and signs that a learner may be suffering from harassment and abuse can include:  
 
• Failing to attend college, disengaging from classes, or struggling to carry out college-related tasks to 

the standard ordinarily expected.  
• Physical injuries.  
• Experiencing difficulties with mental health and/or emotional wellbeing.  
• Becoming withdrawn and/or shy; experiencing headaches, stomach aches, anxiety and/or panic 

attacks; suffering from nightmares or lack of sleep or sleeping too much.  
• Broader changes in behaviour including alcohol or substance misuse.  
• Changes in appearance and/or starting to act in a way that is not appropriate for the learner's age.  

mailto:help@nspcc.org.uk
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• Abusive behaviour towards others.  
 

6.0  Responding to a Concern/Incident/Disclosure  
Harassment and abuse may occur in our education setting, on the way to or from our setting, or out in the 
community. Consideration will be given to many aspects of the abuse, including:  
 
• Whether it involves a single incident or has occurred over time.  
• Whether the behaviour is problematic and concerning.  
• Whether it involves any overt elements of victimisation or discrimination.  
• Whether there is any element of coercion or pre-planning.  
• Whether it involves a power imbalance between the learner(s) allegedly responsible for the behaviour 

and the learner(s) allegedly the subject of that power.  
• Whether there has been a misuse of power.  

 
It is also important to:  
 
• Ascertain if there were any witnesses to the abuse.  
• Make notes and record all conversations with learners spoken to as well as parents/carers/other 

professionals, including any actions taken.  
• Treat all learners involved as being at potential risk.  
• Ensure that a safeguarding response (peer-on-peer contract) is in place for both victim and alleged 

perpetrator.  
• Consider supporting learners who have witnessed harassment and abuse.  

 

7.0  Reporting and Managing Sexual Violence and Sexual Harassment  
Reports of sexual violence and sexual harassment are likely to be complex and require difficult 
professional decisions to be made. Our Designated Safeguarding Lead (DSL) and deputies (DDSLs) will 
take the lead role when dealing with this type of abuse using their professional judgement and working 
together practices.  
 
When we talk about sexual violence and sexual harassment between learners, we will refer to ‘victim’ and 
‘alleged perpetrator’. This does not mean that we are taking sides nor making any judgement, but for the 
purpose of this policy, we will refer to learners involved in this way.  
 

7.1 Reporting to the Police  
In any form of harassment and abuse where it is believed that an offence has been committed, a report 
may be made to the police. Where a report has been made to the police, we will consult with the police 
and agree what information is appropriate to disclose to staff and others, in particular the alleged 
perpetrator and their parents or carers.  
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7.2  Referring to Children’s Social Care  
In all cases of harassment and abuse, but in particular with sexual violence and sexual harassment, 
consideration will be given to the reporting of the matter to Children’s Social Care. If the DSL/DDSL feels 
that the learner remains in immediate danger or at risk of harm, they may refer again.  
 

7.3  Working with Parents and Carers  
We will engage with both the victim’s and the alleged perpetrator’s parents or carers when there has been 
a report of harassment and abuse. The exception to this rule is if there is a reason to believe that informing 
a parent or carer will put a learner at additional risk.  
 

11.0 Post Incident Management 
It is vital that all learners involved in harassment and abuse are given appropriate and ongoing support for 
as long as it is required/needed. This may include referrals to other agencies/professionals outside our 
setting. Safety planning and risk assessment are integral to post-incident management. 
 

11.1 Sanctions 
We will decide appropriate sanctions on a case-by-case basis in line with our Behaviour Policy and any 
graduated response required. If there is police involvement, we will work closely with them to ensure that 
any disciplinary action taken by us does not jeopardise the police investigation.  
 

12.0  Monitoring and Evaluation 
This policy will be reviewed frequently to reflect changes in practice and legislation and changes to staff 
designations  
  
 

13.0 Equality Impact Assessment (EIA) 

            Stage 2: Description of Policy, Procedure or Practice 

What are the main aims of the policy, procedure or practice? 

EQUALITY IMPACT ASSESSMENT (EIA) 

 Please ensure that you have read the Equality Impact Assessment guidance document before completing this 
form. 
Stage 1: Identify the Policy, Procedure or Practice 

Name of policy, procedure or practice 
Learner Anti-Harassment, Bullying and Peer-on- Peer  
abuse Policy 

Owner of policy, procedure or practice Learner Services 

Status of policy, procedure or practice New 

Accessibility of policy, procedure or practice All staff and students 
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This policy establishes a safe, respectful and inclusive environment by addressing all forms of peer-on-peer  
abuse, harassment, and bullying.  It provides clear procedures for prevention, reporting, intervention, 
and support, ensuring that all individuals feel protected and valued.   

Who does the policy, procedure or practice cover? Learners, Staff and Visitors 

How often is this policy, procedure  
or practice reviewed? 

Every 3 years unless changes to legislation and  
guidance happens before planned review date 

Stage 3: Implications for a Protected Characteristic Group 
Is there a potential implication or barrier for a protected characteristic group? 
 YES/NO What is the implication / Barrier? 

Go to Stage 

 

Age No  
Disability No  
Ethnicity No  
Gender No  
Gender Re-Assignment No  
Marriage / Civil Partnership No  
Pregnancy / Maternity No  
Religion / Belief No  
Sexual Orientation No  
 Tick 

GO TO Stage 

 

No potential implications or barriers exist for a protected characteristic  
group associated with this policy, procedure, or practice. √ 

Stage 4: Protected Characteristic Group Implications Evidence Base 
What evidence do you have for the conclusion of a potential implication or barrier for a protected  
characteristic group? (none or comment) 
 

What impact does this evidence show? Tick  
Positive Impact   Go to Stage 7 
Negative Impact  Go to Stage 5 
No Impact  Go to Stage 7 
Stage 5: Involve and Consult Stakeholders to Address any Negative Impacts 
Please provide brief details of involvements and consultations undertaken  
to address negative impacts (none or comment) 

Go to Stage 6  
 
 

Stage 6: Consultation Enforced Changes 
Outline any changes made to the policy, procedure, or practice as a result  
of consultations with stakeholders (none or comment) 

Go to Stage 7  
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Stage 7: Published Results 
Once completed, this policy, procedure or practice and EIA and any relevant supporting information should 
be submitted to CMT for approval and inclusion on CollegeiP. Please list all supporting documents submitted 

with  
this assessment here: 

No additional supporting documents 

Signing Off Process 

Name of Staff Completing E.I.A Katy Broomfield 

Signature Katy Bro�field 
Date Completed 25.05.2025 
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