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Purpose  
At Burton and South Derbyshire College (BSDC) we are committed to delivering high-quality education and training 
that meets the needs of our learners, employers, and the wider community. Our annual Accountability Statement, 
including our Duty to Review outlines our strategic priorities, and reflects our dedication to transparency, continuous 
improvement, and the responsible use of public funds. Through this statement, we aim to demonstrate how we align 
our provision with local and national skills needs, support social mobility, and contribute to economic growth across 
our region. 
 
BSDC plays a vital role in empowering individuals, strengthening communities, and driving regional economic growth 
through high-quality, inclusive education and training. Our provision is meticulously designed to meet the evolving 
needs of employers and the economy, equipping individuals with the skills, knowledge, and behaviors to succeed in 
a rapidly changing world.  
 

Vision, Mission, Strategy and Values 
. 
 

Our Vision A vibrant, dynamic and global college 

Our Mission 
Inspiring and motivating all to achieve their maximum 
potential 

Strategic Objectives Creating the skills of tomorrow 

Core Values 
The Customer is our focus 
Consistently achieving 
Valued and respected 

 
Our Context 
BSDC primarily serves regions of East Staffordshire and South Derbyshire. It comprises of two main campuses: one 
based in Burton Town Centre and a dedicated Construction and Engineering Academy in South Derbyshire. The 
College also recruits international learners on short term study programmes from a wide range of countries, including 
South Korea, Japan and the United States. The College is also registered with the Office for Students (OfS) and 
recognised as a regional higher education institution (HEI). 
 
BSDC is situated at the heart of its community and plays an important role in the lives of people in Burton upon Trent, 
Swadlincote and the surrounding conurbations. BSDC’s vision is to be a vibrant and dynamic global College. It is 
achieving this through its mission of “Inspiring and motivating all to achieve their maximum potential”.  
 
BSDC offers in excess of 400 full-time and part-time courses, including apprenticeships and higher education 
programmes. The College has approximately 5500 enrolments per year and employs over 400 staff. The College 
works closely with businesses across the region to help meet their skills needs and to prepare prospective industry 
entrants to be skilled, professional and enterprising contributors to their future employers. 
 
Each year, the College supports just under 1000 local, regional, national and international companies to provide 
skills development for their workforce. Through several partnerships, the College supports economic growth for the 
local industry, of which 85% of businesses in the area are small and medium enterprises (SMEs).  
 
The College’s catchment area is a mix of urban and rural areas with contrasting concentrations of significant affluence 
and high deprivation. Overall, unemployment in the region remains lower than national levels. 
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Due to the well-established sixth form provision within the College’s travel to learn catchment, the College has clearly 
established itself as an institution providing technical and vocational education and training. The College 
acknowledges it serves four wards which rank within the top 1% for indices of multiple deprivations for England, 
recognising the additional barriers this creates to accessing education and training. We therefore work tirelessly and 
heavily focus on supporting learners and apprentices, breaking down barriers and assisting learners towards securing 
educational attainment, progression and high-quality employment destinations.  
 
The College also recruits internationally, placing its globalisation agenda centrally in learner development. The College 
recruits around 400 learners from territories such as South Korea, Japan and America. These learners enrich the 
College, bringing additional diversity and cultural capital to its campuses. Integrating international learners provides 
our domestic learners with cultural and business insights that add value to their learning experiences.  
 
Partnership and collaboration are at the core of everything the College does. Our collaborative work with other 
education providers, employer representative bodies (ERBs), local authorities, and the third sector, ensuring skills 
coordination at a local and regional level that adds value to the regional economy, securing synergies across 
organisations sustaining positive outputs. 
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BSDC Adaptive Plan (Strategic Plan) 
The BSDC Adaptive Plan is the College’s strategic framework for navigating a rapidly changing world while preparing 
individuals for the future and is specifically designed to ensure the College remains responsive, resilient, and forward-
thinking. 
 

The five key pillars of BSDC’s Adaptive Plan are: 
Secure opportunities for growth: BSDC has an excellent reputation in delivering relevant and high-quality 
provision at a regional level. We boast successful relationships with global companies and micro businesses alike 
and have a continued insight into the impact these programmes have in increasing business efficiency and 
effectiveness. Our priority, over the life of this plan, will be to grow high-quality provision across all ages in line with 
local labour market trends. We will expand our existing relationships with employers and will engage new employers 
who haven’t yet realised the benefits of these valuable qualifications. We will attract increasing numbers of young 
people through our high-quality offer and conveying the significant opportunities conveyed in securing technical and 
professional skills. We will develop our adult-related courses to meet the needs of those wishing to secure promotion 
or those wishing to upskill and we will create new local Higher Education Opportunities. 
 
A Technical and Professional Curriculum that exceeds industry expectations: We will continue to work 
with employers to deliver the skills they need for the future and will secure their endorsement for this provision via 
our Local Skills Improvement Plan. We will continue to invest in state-of-the-art facilities that exceed industry 
standards and labour market intelligence and employer feedback will be at the heart of this technology design. We 
will ensure all those that study with us gain the skills and confidence needed for success within the workplace and 
that we are playing our important role in economic regeneration and development leading to local thriving 
communities supported by burgeoning industries. 
 
Employability and Work Ready Resilience: We enshrine employability and work ready resilience in all that we 
do. We will continue to build upon this highly effective approach through the further development of our employability 
hub and Skills Promise. This element of our Adaptive Plan will be critical in us continuing to secure high-quality 
employment in much needed careers and occupations that are aligned to our Local Skills Improvement Plan. We will 
continue to build the technical skills and employability skills in our learners that leading companies require and will 
measure the effectiveness of this through a continued monitoring of learner’s progression, destinations and 
remuneration once employed. 
 
Globalisation: As our vision for 2035 describes, through technology, the world is getting smaller. Learners can 
communicate across continents at the touch of a button and can reach cultures and communities in all corners of 
the globe. This new world requires BSDC to prepare our learners for a global career. We will continue to expand our 
presence in countries such as Korea, Japan and the USA and will continue to embed the learning from this into our 
domestic learner’s journey. Aligned to our Employability strand, we will broaden our learners’ horizons through this 
approach and will ensure we are giving insight and experience of different cultural business norms to add value to 
our learners’ experiences and prepare them for global business and a culturally varied career. This strategy will also 
allow us to continue to diversify our income and profitability so that these funds can support the growth and re-
investment required to enable our 2035 vision. 
 
Be sustainable in all we do: We have already begun our journey towards sustainability but there is still much to 
do. We will be a carbon neutral college within the first year of this plan effectively measuring our annual carbon 
footprint and then supporting projects around the world that off-set this. We will then achieve a net zero position by 
at least 2050 by investing in our estate and having policies and procedures that are sustainable and do not negatively 
impact the environment. We will work with our learners and staff to embed sustainability into their lives ensuring that 
our wider impact is felt regionally and that we are playing a significant role as responsible corporate citizens. 
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Accountability Approaches 
How BSDC develops its curriculum: Our curriculum planning approach ensures our provision meets local need whilst 
considering a range of data sources and labour market intelligence. It is comprehensive and based on both qualitative 
and quantitative analysis, and which has skills and employer needs at the centre, using labour market statistics, 
impact studies, and a range of market intelligence to assist in the design of curricular that meets the diverse needs 
of businesses, steers the development of learners for entry to employment and identifies the latest labour market 
conditions. 
 
This approach has also aided BSDC to fully understand the economic contribution it makes and the value it brings 
locally and regionally. We consider this analysis alongside national, regional and local priorities, and the technical 
and employability skills needed within sectors and occupations. BSDC delivery models reflect the most appropriate 
‘scaffolding’ of our programmes so that priority areas of learning are built in a manner that ensures our learners 
develop quickly and in line with industry expectations. 
 
How BSDC utilises local market intelligence to inform curricula: BSDC offers learners the knowledge and skills that 
reflects the needs of the local and regional context, and the curriculum intent considers the needs of learners, 
employers and the local, regional and national economy, as necessary. This is evident in BSDC’s longstanding use of 
Lightcast and Vector market segmentation data to inform its curriculum planning, utilising employment trends to 
outline areas of skills shortages and replacement demand to ensure the College’s curriculum is fit for purpose and 
helps drive economic growth.  
 
How BSDC evaluates and scrutinises its curriculum offer: The College uses a balanced score card approach to 
scrutinise and evaluate its curriculum plan. The score cards contain a range of factors, including elements such as 
market demand, size and economic value. The plan also seeks to establish the core ‘hard’ and ‘soft’ skills to ensure 
curriculum, and the sequencing of learning is directly aligned to employer demand. BSDC also evaluates internal 
factors that impacts its planning to meet skills needs. These include quality metrics, capacity, capability, the physical 
and people/internal skill resources required, alongside the sustainability and longevity of curriculum.  
 
Each of our curriculum departments analyse and evaluate sector skills information to inform the short, medium and 
longer terms skills, knowledge and behaviour requirements, ensuring BSDC’s curriculum is well positioned to meet 
current and emerging skills demands, both locally and nationally. BSDC’s curriculum design process has robust 
external validation processes that include Employer Representative Bodies (ERB’s) such as the Chamber of 
Commerce and our leading industry Patrons and Fellows. 

 
How BSDC collaborate to serve regional needs: Collaboration sits at the heart of what we do. We have led on the 
creation of a group of college senior leaders who meet on a termly basis with colleagues from the Local Enterprise 
Partnership, ensuring the coordination of skills provision locally. We have collaborated across both areas via the 
Strategic Development Funds and Local Skills Improvement Fund, leading on areas such as joint procurement. 
College CEOs from both regions meet regularly to share good and effective practice and benchmark across colleges.  

 
Contribution To National Skills Priorities 
BSDC continues to deliver against a wide range of national skills priorities and has developed and maintained 
significant partnerships across these sectors including St. Modwen Homes, Toyota Manufacturing UK, Playtonic 
Games, and the Royal Burton and Derby NHS Trust. 
 
T-Levels (High Priority Programmes): As a selected pilot provider BSDC began delivering T-levels in September 
2022 and now successfully delivers these programmes across a wide range of sectors including early years and 
education, engineering, construction, digital, business, health and social care. BSDC will continue to phase the 
introduction and expansion of T-levels into the College’s curriculum (where appropriate), alongside the education 
reforms and the defunding of predecessor qualifications.  
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Apprenticeships (High Priority Programmes): BSDC’s Apprenticeship provision is forecast to grow in line with 
the ambitions of the College’s Adaptive Plan. BSDC continues to maintain significant and highly effective regional 
partnerships delivering apprenticeships to meet regional demand. This includes examples such as Toyota 
Manufacturing UK where the College operates the Technical Skills Development Centre (TSDC) at their plant in 
Burnaston, supporting both them and their supply chain in securing the right pipeline of talent for the future. The 
majority of BSDC’s Apprenticeships are within high skills demand areas, such as construction and engineering, 
manufacturing and hospitality sectors. 
 
Higher-Technical Qualifications (High Priority Programmes): As a higher education institution, BSDC 
continues to offer a wide range of programmes at foundation and degree level within the sectors of health, education, 
computing, creative and digital with our longstanding education partner, the University of Staffordshire. Alongside 
this higher education partnership, the College offers a small range of higher technical qualifications (HTQ’s), which 
have transitioned from higher national qualifications, primarily within the construction and engineering sectors, 
delivered at our Stephen Burke Construction Academy. The expansion of HTQ’s and higher-level technical skills in 
construction and engineering remains a key strategic priority of the College’s Adaptive Plan and as a regional 
education provider partner for the Stoke and Staffordshire Institute for Technology (IOT). 
 
BSDC 2025/26 Curriculum Plan mapped against national skills priorities and Department for Education defined high 
priority programmes.  

 
National  
Priority Sectors 

T-Levels Apprenticeship Free Course 
for Jobs Bootcamps HTQ 

 
Alternative 

Programmes 

DfE Defined High Priority Programmes 
  

Advanced Manufacturing        

Creative Industries         

Defence         

Digital and Technologies         

Financial Services         

Life Sciences         

Professional Services         
Clean Energy Industries         

Construction         

Health        

 
 
Adults (High Priority Programmes): BSDC has developed a comprehensive suite of adult upskilling 
programmes, including those delivered through the Free Courses for Jobs (FCFJ) initiative. These programmes are 
designed to meet the growing demand for skills in emerging industries and include training in hydrogen fuel cell 
technology, electric and hybrid vehicle maintenance, and advanced driver assistance systems (ADAS). Additionally, 
BSDC offers a range of courses in photovoltaic and electric vehicle technologies, as well as air source heat pump 
installation and maintenance within the construction sector. To support these initiatives, the college has invested in 
cutting-edge, industry-leading facilities such as its Advanced Automotive Training Centre (AATC), a simulated health 
training ward, and the Green Skills Centre for construction. These developments reflect BSDC’s commitment to 
equipping adult learners with future-ready skills and supporting the UK’s transition to a low-carbon economy. 
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Contribution To Regional Skills Priorities  
Local Skills Improvement Plans (LSIPs) are employer-led strategies designed to align post-16 education and training 
with the specific skills needs of local economies in England. Developed by designated employer representative 
bodies, LSIPs identify current and future skills gaps in key sectors. By fostering stronger collaboration between 
employers, educators, and local stakeholders, LSIPs aim to ensure that the workforce is equipped with the right skills 
to support regional economic growth, productivity, and innovation. As a college, we contributed significantly to the 
production of regional LSIPs, liaising directly with respective Employer Representative Bodies in both the research 
and content creation, utilising our network of employers to feed into the research and attended stakeholder sessions 
to input into report findings.  
 
Local Skills Improvement Plan (LSIP) & Combined Authority Priorities 

 
Stoke and Staffordshire Region 

Programmes 
Classroom or vocational Apprenticeships 

• Engineering and advanced 
manufacturing,  
including ceramics 

✓ ✓ 

• Advanced Logistics ** ** 

• Health and Social Care ✓ n/a 

 
We are confident that our expansive and broad curriculum meets the skills needs identified in each LSIP. Indeed, 
recent investments and collaborative projects undertaken at our college have been specifically designed around LSIP 
priorities. 

 
East Midland Combined County 
Authority (EMCCA) 

Programmes 
Classroom or vocational  

Apprenticeship 

• Digital and Technologic Skills 
 ✓ ✓ 

• Green Skills and Net Zero ✓  

• Health and Social Care ✓  

• Engineering and Advanced 
Manufacturing 

✓ ✓ 

• Construction and Infrastructure ✓ ✓ 

• Transport & Logistics ** ** 

• Hospitality & Tourism ✓ ✓ 

• Business & Professional Services ✓ ✓ 

• Foundation Skills ✓  

• Leadership & Management ✓ ✓ 
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** Whilst BSDC does not directly offer subject-specific qualifications or training in this sector, it actively supports 
regional employers by providing a broad range of qualifications and training across various business functions (e.g., 
transport and logistics). 
 

Local Needs Duty (Review) 
Judgment of BSDC’s Contribution to Regional and National Skills Priorities: BSDC makes a significant contribution to 
both regional and national skills development through its high-quality, responsive education and training. With a 
sustained positive destination rate of 93% for learners and apprentices, mean those studying at BSDC progress into 
meaningful employment, further study, or training. This success is underpinned by high and improving achievement 
rates well in excess of national benchmarks and is recognised by Ofsted as outstanding across all key judgements, 
and a strong judgement for meeting skills needs, affirming BSDC’s role as a leading regional provider in shaping a 
skilled, future-ready workforce. 
 
Annual Evidence Based Review Outcomes (Emerging): As a result of BSDC’s curriculum planning and review process, 
it has become evident that there is a growing regional need to expand suitable educational provision for young people 
who are not in education, employment, or training (NEET) across both East Staffordshire and South Derbyshire. 
Additionally, the reduction in the number of regional high-needs education providers, combined with a demographic 
increase in individuals with complex needs, highlights a pressing requirement to enhance and expand specialist 
provision within the region. 
 
BSDC Accountability Statement Objectives 2025/26 
The below targeted objective reflects BSDC’s continuous commitment to responsive education that supports 
economic resilience and meets the evolving demands of employers and industry. Progress against these objectives, 
will be measured and monitored via college key Critical Success Factors (CSFs). 
 
Increase Education Programmes for Young People (EPYP 16-19): By December 2025, BSDC will increase 
its EPYP (Education Programmes for Young People) programme capacity for 16–19-year-olds by 8% compared to 
the 2024/25 baseline. This growth will enable the College to meet the needs of the region’s rising post-16 
demographic, ensuring more young people have access to tailored vocational and technical education and training 
pathways that support progression into further study or employment. 
 
Increase High-Priority Adult Compliance Based Training Programmes: By July 2026, BSDC will have developed, 
marketed, and delivered 300 additional short qualifications focused on adult compliance-based training. These 
programmes will support the upskilling of the regional workforce, with particular emphasis on new and emerging 
green skills and technologies. This initiative will contribute to addressing local skills gaps and advancing the region’s 
transition to a low-carbon economy. 
 
Increase Regional NEET Provision: By July 2026, BSDC will increase the number of in-year programme places by 
60 for 16–18-year-olds not in education, employment, or training (NEET), specifically targeting the East Staffordshire 
and South Derbyshire areas. This expansion will be supported through enhanced outreach, tailored curriculum 
pathways, and strengthened partnerships with local agencies to ensure accessibility and sustained engagement. 
 
High Needs Capacity: By July 2026, BSDC will increase its capacity for high needs to 120 individuals to support 
learners with Education, Health and Care Plans (EHCPs), with a specific focus on those requiring tailored high-needs 
support ensuring the College can meet the growing demand for inclusive, high-quality education provision. 
 
Stoke & Staffordshire Institute of Technology (IOT): By December 2025, BSDC will increase the number of 
learners and apprentices enrolled in construction and engineering programmes delivered through the College’s 
Institute of Technology (IoT) by at least 10% compared to 2024/25 baseline figures. This growth will directly 
address regional skills shortages in construction, engineering, and manufacturing, and contribute to economic 
development across Stoke and Staffordshire by equipping individuals with high-level technical skills aligned to 
industry demand. 



BSDC Accountability Statement Including Duty to Review (2025/26) 

BSDC Accountability Statement Including Duty to Review 
 

 
9 | P a g e  

 

 
 
Corporation Statement 
On behalf of the BSDC Corporation, it is hereby confirmed that the College plan as set out above reflects an agreed 
statement of purpose, aims and objectives as approved by the corporation. 
 
 
   
 

 

 
 
Rajinder Mann       John Beaty 
 
Chair of Governors      Chief Executive and Accounting Officer 
   
 
 
The plan will be published on the College’s website within three months of the start of the new academic year and 
can be accessed from the by on the following link. 
 
 
Date: 6 June 2025 
 
Supporting Documentation 
Reference to Relevant Supporting Documentation 
Colleges should provide links below to any other key documents that are referred to or directly relevant to the 
college plan, such as LSIPs, annual financial statements, performance. 
 
BSDC Local Skills Improvement Plan 

BSDC Ofsted Inspection Report 

BSDC Financial Statements 

EMCCA ASF Strategic Skills Plan 

https://www.bsdc.ac.uk/documents/about-us/quality-and-performance/quality-and-performance-page/503-bsdc-accountability-agreement-signed-links/file
https://www.bsdc.ac.uk/documents/employers/458-bsdc-local-skills-improvement-plan/file
https://reports.ofsted.gov.uk/provider/31/130809
https://www.bsdc.ac.uk/documents/about-us/quality-and-performance/quality-and-performance-page/582-financial-statement-2023/file
https://www.eastmidlands-cca.gov.uk/content/uploads/2025/01/EMCCA-ASF-STRATEGIC-SKILLS-PLAN_FINAL.pdf

