Provider Access and Learner Entitlement Statement

This statement outlines the College’s arrangements for managing access for third-party
providers, ensuring learners are informed about a wide range of future career pathways
in line with statutory guidance and best practice.

In January 2023, updated Provider Access Legislation (PAL) came into force. This
legislation requires schools and colleges to provide a minimum of six encounters with
approved providers of apprenticeships and technical education for all learners across
the “first, second and third key phases” (Years 8-13).

Learner Entitlement

All 16-18 learners (third key phase — Years 12 and 13) on full-time programmes of study
are entitled to at least two meaningful encounters with external providers during their
time at college, delivered through the Careers Programme. While it is mandatory for the
College to provide these opportunities, attendance by learners remains optional.

The College’s approach is alighed with the Gatsby Benchmarks, ensuring learners
receive high-quality, structured careers education that supports informed progression
decisions.

Through the Careers Programme, learners will:

e Have access to awide range of meaningful encounters with local providers and
employers, including careers events, talks and visits. This directly supports
Gatsby Benchmark 5, enabling learners to understand the skills and behaviours
required in the workplace.

o Participate in experiences of workplaces, including work experience and
employer-led activities, aligning with Gatsby Benchmark 6, which supports the
development of employability skills and real-world understanding.

e Be supported to explore a full range of progression pathways, including
university, apprenticeships, and employment. This aligns with Gatsby
Benchmark 7, ensuring learners are aware of all available options.

o Benefit from the integration of careers learning within curriculum delivery,
supported by collaboration between teaching staff, careers advisers and
external providers. This reflects Gatsby Benchmark 8, ensuring learners receive
tailored, impartial guidance to support decision-making.

e Receive guidance to support applications to their chosen next step, including
UCAS applications, personal statements, and apprenticeship applications via
the National Apprenticeship Service (NAS).

e Be supported to reduce the risk of becoming NEET (Not in Education,
Employment or Training) through effective referral processes between
curriculum teams, careers staff and external partners.

o Develop interview skills through mock interviews and employer engagement
activities, preparing them for progression into higher education,
apprenticeships, or employment.

e Access opportunities that develop the knowledge, skills and behaviours required
for progression and the world of work, alongside achieving an industry-
recognised qualification, as outlined in the College’s Skills Promise.

The impact of the College’s careers programme is evidenced through improved learner
progression outcomes, increased awareness of technical and academic pathways, and



high levels of engagement with employer and provider encounters. Learners
demonstrate greater confidence in making informed decisions about their future,
supported by a clear understanding of labour market opportunities and progression
routes. The structured and progressive delivery of careers education ensures that
learners are well prepared for their next steps, with a reduction in the number of
learners at risk of becoming NEET. Feedback from learners, parents/carers and external
partners highlights the relevance, accessibility, and quality of the provision, while
destination data confirms positive progression into higher education, apprenticeships
and sustained employment. The College’s approach is further strengthened through
alignment with the Matrix Standard, ensuring that information, advice, and guidance
services are delivered to a high standard, are learner-centred, and are subject to
continuous quality improvement. This includes regular review of provision, use of
learner voice, and ongoing professional development of staff. This demonstrates that
the College’s approach to Provider Access Legislation, Gatsby Benchmark alignment
and Matrix Standard requirements is effective in delivering a high-quality, impartial and
impactful careers programme that meets the needs of learners, employers and the
wider community.



